STATEMENT OF ETHICSAND BUSINESS PRACTICES

D.M. Textile Mills Ltd has laid down the followingthics and Business Practices, the
observance of which is compulsory for all the dives and staff members of the

company in the conduct of company's business ierota protect and safeguard the
reputation and integrity of the company at all lewv& its operations. Any contravention

of these Ethics and Business Practices is regaadechisconduct. The company will

ensure that all the executives and subordinaté stambers are fully aware of these
standards and principles.

1. Conflict of interest.
All staff members are expected not to engage in aotivity which can cause
conflict between their personal interests and canganterests, such as:

a) In effecting the purchases for the compang selling its products the directors
and the staff members are forbidden from holding personal interest in any
organization supplying goods or services to themamyg or buying its products.

b) The staff members should not engage in@angide business while serving the
company.

c) Staff members are not permitted to conduetsonal business in company's
premises or use company's facilities for the same.

d) If a staff member has direct or indiregfationship with an outside organization
dealing with the company he must disclose the darttee management.

2. Confidentiality
All staff members are required not to divulge aegrst / informations of the
company to any outsider even after leaving theisemf the company unless it is
so required by a court of law. During the courseservice in the company they
should not disseminate any information relating biosiness secrets of the
company without the consent of the management.

3. Kickbacks
All staff members are strictly forbidden not tocept any favour, gifts or kick
backs from any organization dealing with the conypdm case if such a favour is
considered, in the interest of the company, theessimould be disclosed clearly to
the management.

4, Proper Books of Accounts.
All funds, receipts and disbursements should begntyg recorded in the books of
accounts of the company. No false or fictitiousriest should be made or
misleading statements pertaining to the companytsoioperations should be
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issued. All agreements with agents, dealers anduttamts should be made in
writing supported with required evidence.

Relationship with Gover nment officials, suppliers ,buyersand agents etc.

The dealings of the company with Government offs;iauppliers, buyers, agents
and consultants of the company should always bk that the integrity of the

company and reputation is not damaged. Membersigayieries in connection
with how to deal with these requirements shouldsatirwith the management.

Health and Safety

Every staff member is required to take care ofhf@alth and safety and of those
working with him. The management is responsiblekieeping its staff members
insured as per government rules and regulations.

Environment

To preserve and protect the environment, all stefinbers are required to operate
the company's facilities and processes so as toremsaximum safety of the
adjoining communities and strive continuously toprove environmental
awareness and protections.

Alcohol and Drugsetc.

All types of gambling and betting at the compamygsrk place are strictly
forbidden. Also taking of any alcohol or drug insidhe work places is not
allowed and any member of the staff, not abidingh®ge prohibitions will attract
disciplinary as well as penal action under the law.

Coordination among staff membersto maintain Discipline.

All staff members will work in close coordinatioritivtheir co-workers, superiors
and colleagues. Every member will cooperate witleotmembers so that the
company's work is carried out effectively and eéiitly. All cases of non-
cooperation among staff members should be repddethe management for
necessary and suitable action. Strict discipliraantyon will be taken against those
staff members who violate the rules and regulatairtee company.

Workplace harassment

All members of the staff will provide an environnméiat is free from harassment
and in which all employees are equally respectfbrk place harassment means
any action that creates an intimidating, hostileoffensive environment, which
may include sexual harassment, disparaging renmt@aked on gender, religious,
race or ethnicity.




